
SUPPLY LEAGUE ASSISTANT REFEREE  
DEVELOPMENT FORM 

 
 
Teams ………………………………………..vs. ...…………………………………………………. 
 
 
Competition …………………………………………………………………………….....................                 
 
 
Assistant Referee……………………………………………………..Date………………………… 
 
 
Assessor ………………………………………………………………………………………………. 
 
 
 Mark  

  1-5 
Weighting  Sub total  

A  Alertness & awareness  X 4  
B  Support and assistance to the referee  X 5  
C  Signals   X 4  
D  Offside judgments – active/passive  X 5  
E  Fitness and positioning   X 2  

                                                                                                    
                                                                                                          Total  

 
 

 
Strengths 
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Development areas 
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Concluding advice 

 
 

 
 
 
 

Supply League Assistant Referee competencies 
 
 



Due to the wide experience and competency levels of match officials who will be appointed as Supply 
League Assistant Referees it is recommended that the match assessor gives a brief report on the 
performance of the Assistant Referee with brief outline advice for future development. 
 
Alertness and awareness 

• did he/she focus on their responsibilities 

• did he/she demonstrate a positive body language 

• did he/she appear to understand how the pattern of play was developing 
 
Support and assistance to the referee 

• did he/she make decisions when better placed to judge 

• did he/she offer information to the referee so he/she could was able to control the game more 
effectively 

• judge the level of involvement and when/when not to intervene 
 
Signals 

• were the flag indications clear and concise  

• were the flag indications delivered with confidence  
 
Offside judgments – active/passive 

• were judgments accurate  

• were judgments credible 

• did he/she understand the current interpretation of offside offences 
 
Fitness and positioning  

• were appropriate, credible positions taken up 

• were goal lines monitored when appropriate 

• was the movement along the touchline appropriate for the pattern of play 

 
 

Assessor marking guide for Supply League Assistant Referees 

 
As a guide each area of competence is marked out of 5. The assessor is then required to multiply the 
mark awarded by the weighting attached to each area. So if your mark for offside was 4 (4 x 5) your 
overall mark would be 20. Ultimately your overall mark for all competencies will be out of 100. 
1. Alertness/awareness    X 4      (Max 20) 
2. Support and assistance   X 5      (Max 25) 
3. Signals                   X 4       (Max 20) 
4. Offside-active/passive    X 5      (Max 25) 
5. Fitness and positioning   X 2  (Max 10) 

 
Each section is marked as follows and then multiplied by the weighting factor as indicated. 
                                                         Standard 
                                                                                 Expected       
 
 
 
 
             1                         2                            3                                  4                               5  
  
           
The assessor should use their experience to determine the quality of the performance as outlined 
above then adjust by multiplying by the weighting factor. Half marks can be used in each section 
when marking with the standard expected being 3.5 in each section. If you arrive at a half mark 
when the total is calculated please round up to the next whole mark. 
There is an expectation that if a mark of 4 or less is awarded advice on how improvement can be 
made and the higher mark achieved. 
 



Mark  Comment  
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An exceptional performance displaying excellent cooperation and accurate application and 
interpretation of Law and directives. 
 
First class performance incorporating a very high degree of accurate decisions and Law 
interpretation and directives. 
 
A very good performance with high levels of accuracy, management of players and 
personnel in the Technical area. 
 
A performance expected at Supply League. 
 
 
A performance with a satisfactory level of management and control. Identified 
shortcomings may be improved if the assessor’s advice is acted upon. 
There may be evidence of inaccurate application of Law. 
 
A performance below the expected where specific areas of Law application require action 
to ensure improvement. 
 
 
Unsatisfactory performance showing deficiencies in all categories of performance. 

 


